HOWARD UNIVERSITY
Position Description
POSITION TITLE:

Head Coach

SALARY GRADE: HU-12

DATE REVISED:

December 1, 2014

EEO CODE:

05

JOB CODE:

5228

FLSA STATUS:

Exempt

BARGAINING UNIT:

N/A

DEPARTMENT:

POSITION NO:

REPORTS TO:

GRANT:

BASIC FUNCTION:

SUPERVISORY
ACCOUNTABILITY:

NATURE AND SCOPE:
PRINCIPAL
ACCOUNTABITIES:

No

Yes

The purpose of this position is to instruct or coach groups or individuals
in the fundamentals of sports. Demonstrate techniques and methods of
participation. May evaluate athletes' strengths and weaknesses as
possible recruits or to improve the athletes' technique to prepare them for
competition.
Responsible for orienting and training others, and assigning and
reviewing their work. May also be responsible for acting in a “lead” or
“senior” capacity over other positions performing essentially the same
work, or related technical tasks and reporting to a higher level on a
formal basis.
Internal contacts generally include administrators, faculty, students and
staff. External contacts generally include vendors, consultants, visitors
and the general public.
Plan, organize, and conduct practice sessions.
Provide training direction, encouragement, and motivation in order to
prepare athletes for games, competitive events, and/or tours.
Identify and recruit potential athletes, arranging and offering incentives
such as athletic scholarships.
Establishes commitments to rules compliance and keeps all studentathletes informed about NCAA, conference and University eligibility
requirements, new legislation, academic standards and University code
of conduct.
Plan strategies and choose team members for individual games or sports
seasons.
Plan and direct physical conditioning programs that will enable athletes
to achieve maximum performance.
Adjust coaching techniques, based on the strengths and weaknesses of
athletes.
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POSITION TITLE:
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SALARY GRADE: HU-12

DATE CREATED:

March 26, 2010

EEO CODE:

05

JOB CODE:

5228

FLSA STATUS:

Exempt

BARGAINING UNIT:

N/A
File scouting reports that detail player assessments, provide
recommendations on athlete recruitment, and identify locations and
individuals to be targeted for future recruitment efforts.
Keep records of athlete, team, and opposing team performance.
Instruct individuals or groups in sports rules, game strategies, and
performance principles, such as specific ways of moving the body,
hands, or feet, to achieve desired results.
Analyze the strengths and weaknesses of opposing teams to develop
game strategies.
Perform other job-related duties as assigned.

CORE COMPETENCIES:

Knowledge of principles and methods for curriculum and training design,
teaching and instruction for individuals and groups, and the
measurement of training effects.
Knowledge of human behavior and performance; individual differences in
ability, personality, and interests; learning and motivation; psychological
research methods; and the assessment and treatment of behavioral and
affective disorders.
Knowledge of NCAA rules and regulations.
Ability to communicate effectively orally and in writing with a diverse
population. Must be detailed oriented and organized.
Ability to establish and maintain effective and harmonious work relations
with faculty, staff, residents, students and the general public.

MINIMUM
REQUIREMENTS:

Bachelor's degree in sports management and 3-6 years of experience.
11 years of related work experience may be substituted in lieu of
educational qualifications.

Note: This position description should not be construed to imply that these requirements are the
exclusive standards of the position. Incumbents will follow any other instructions, and perform any other
related duties, as may be required. The university has the right to revise this position description at any
time. This position description is not be construed as a contract for employment.
SIGNATURES REQUIRED:
SIGNED BY: _____________________________________________
Department Manager/Supervisor
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CERTIFIED BY: __________________________________________
Department of Compensation and Performance Management
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